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AGREEMENT made this 17th day of January, 1944 by and 
between ASSOCIATION OF UPTOWN CONVERTERS, INC., a New York Cor­
poration, with its  principal o ffice  and place of business at 
60 East 42nd Street, Borough of Manhattan, C ity, County and State 
of New York (hereinafter called  the "A ssociation"), fo r  and on 
behalf of i t s e l f  and its  members, and
and
UNITED WHOLESALE & WAREHOUSE EMPLOYEES OF NEW YORK, Local 65, 
Congress of Industrial Organizations (hereinafter ca lled  the 
"Union"), fo r  and on behalf of i t s e l f  and its  members now employed 
or hereafter to be employed.by the members of the Association.
here
„-v rW'i
\;|n oorts Id' 
in contained, t'
E T H:
eration of the mutual covenants and promises 
he parties hereto hereby agree as follow s:
1. The members of the Association agree to deal 
co lle ctiv e ly  only with the Union and to recognize and deal with 
representatives as the Union may appoint for and on behalf of the 
following employees: Stock room employees, errand boys, porters, 
order pickers, packers, examiners, shipping clerks, operators of 
doubling and ro llin g  machines, chargers and operators of b illin g  
machines in shipping departments, receiving clerks, sample clerks, 
entry clerks and checkers (except that where the sample clerks, 
entry clerks and checkers are part of the o f f i c e ,  they shall be 
considered o f f ic e  employees and shall be governed by the pro-t!-, ftvisions of paragraph 
the physical hand-1 
hereinafter specified  Yh
hereof), a l l  other employees engaged in
’Chandise, and o f f ic e  employees as 
igraph "j>" hereof.
Supervisory and technical employees, confidential 
employees, relatives of the owner-member (where presently exempt 
under agreement between the Union and a particular member), co ­
partners or o f f ic e r s , s ty lis ts , co lo r is ts  and other such members 
of styling departments, and salesmen are sp ecifica lly  excluded 
from a l l  the provisions of this agreement. Sales clerks and flo o r  
clerks whose duty is  primarily waiting on trade shall be governed 
by the same provisions as those contained in paragraph "3 * hereof 
with respect to o f f ic e  employees.
employees:
3. The follow ing provisions shall apply to o ff ic e
(a) Where the Union represents a majority of o ffice  
employees, then those employees shall be covered by this agreement. 
For the purpose of de termining'whe ther-ths^Unioa has a majority
of the o ff ic e  employees of a particular member under this paragraph, 
the o ff ic e  employees shall constitute a separate^ unit from a l l  other 
employees. The members of the Association shall have the right to 
replace o f f ic e  employees not included in such unit and to hire 
additional employees beyond such unit in the open market without 
previous application to the Union and such replacements and/or 
additional employees need not become members of the Union.
(b) Where the majority of the o ff ic e  employees 
of a particular member of the Association hereafter and during 
the term hereof become members of the Union, only the members of 
the Union who constitute such majority shall be covered by this 
agreement. The members of the Association shall have the right 
to replace o ff ic e  employees who are not members of the Union and 
to hire additional employees in the open market without previous 
application to the union and such replacements and/or additional 
employees not need become members of the Union.
(c ) Where the Union does not have a majority of the 
o ffice  employees at any time daring the term hereof, none of the 
o f f ic e  employees shall be covered by this agreement.
Should the members of the Association desire to hire 
employees, they shall apply to the Union for such help. In the 
event that the Union does not, within forty -e igh t (48; hours, 
supply persons qualified  in the sole opinion of the member of the 
Association so hiring (provided that the member shall not unreason­
ably re ject help supplied by the Union), such member may hire in 
the open market. The members of the Association shall, however, 
have the righ t, with the consent of the Union (which shall not be 
unreasonably refused), to rehire a l l  former employees. Where 
persons are hired from the open market, they shall immediately 
upon being hired apply to the Union for  a work card and the 
Union agrees that i t  w ill not withhold the issuance of such work 
card, except for such reasons as would constitute a ground for 
expulsion from the Union, i f  such person were a member.
5. (a) A ll persons employed for  a period exceeding 
four (4) weeks shall be considered permanent employees. The word 
"permanent" is used only fo r  the purpose of determining seniority. 
Permanent employees shall be entitled  to seniority rights wherever 
practica l. A ll rehirings and layoffs shall be done in accordance 
with seniority, that is ,  the last person hired shall be the f ir s t  
oerson laid o f f  and the last person laid  o f f  shall be the f ir s t  to 
be rehired.
(b) For a period o f the duration of the war and 
for six months thereafter, the members of the Association shall 
not be obliged to employ the number of persons required to con­
stitute its  basic -crew under its  previous agreement. A ll em­
ployers may continue with the number of basic crew employees 
presently employed, irrespective of the required number as stipu­
lated in the orig inal basic crew agreement, and in the future, 
employees who leave voluntarily need not be replaced. However, 
employers shall be obliged to take back in their employ, former 
employees who had seniority but who had le ft  to enter .the armed 
services, provided that the e ffe c t  does not resu lt in the 
employer having in its  employ at any time a greater number than 
is  provided fo r  in the orig inal basic crew agreement. I f the 
e ffe c t  of taking back such employees would resu lt in the employ­
ment of more than the number set forth  in the orig inal basic 
crew, the employer shall have the right to lay o f f  according to 
seniority the number of employees exceeding the orig inal number 
of employees stipulated in the basic crew agreement. In the event 
any member of the Association wishes to reduce the number in its  
basic crew, as constituted now or in*the future, i t  shall make a 
request fo r  such reduction in writing to the Union. In the event 
the Union fa i ls  to grant this request within ten (10) days after 
receipt thereof, the matter shall be submitted to arbitration , 
provided, however, that the basic crew shall not be reduced 
pending the decision of the arbitrator.
6. The members of the Association agree to employ and 
retain as employees only members in good standing in the Union.
The members of the Association agree to discharge any employee 
within five (5 ) days a fter receipt of written n otifica tion  from 
the Union of such employee's loss of good standing. Any member 
of the Association, however, shall have the right to dispute the 
question of whether the employee is or is not in good standing and 
the matter shall be submitted to arbitration , provided, however, 
that the sole question in such arbitration shall be whether the 
employee has lost his good standing in accordance with the con sti­
tution and by-laws of the Union, and the question of the validity
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of the constitution and by-laws of the Union shall not be in issue.
If an employee is discharged because of loss of good standing in 
the Union, the member of the Association so employing him shall not 
be bound to reinstate the said employee, even though he may later 
be returned to good standing with the Union.
7. Every member of the Association retains the right
to discharge any employee for  just cause and to have such discharged 
employee leave the premises forthwith. In the event the Union d is ­
putes the discharge, the question shall be submitted to arbitration 
in accordance with the provisions o f th is agreement. I f  the arbi­
trator finds in su fficien t cause for  the discharge, the' particular 
member agrees to pay to such employee such back wages from the date 
of discharge, or portion thereof, as the arbitrator may d irect.
8 . (a) The working hours under this agreement shall 
be a fu l l  week of forty  (40) hours and shall be divided into five 
(5) days of eight (8 ) hours each, Monday to Friday, inclusive.
(b) Each member of the Association shall have the 
right to decide the particular hours of work in its  establishment, 
provided, however, that the working day shall start no earlier than 
8 A.M. and shall end no later than 7 P.M. The hours of daily em­
ployment shall be consecutive and shall be interrupted for  lunch 
only, which shall be a period of one ( l )  hour.
(c ) Any employee, upon the request of the member of the 
Association employing him shall be required to work overtime and/or 
on Saturdays, unless such employee furnishes a reasonable excuse
for  his in ab ility  so to do, provided, however, that such employee 
shall be paid fo r  such time at the rate of time and one-half. 
Employees who work on Saturdays shall be guaranteed a minimum of 
four (4) hours work, provided, however, that where employees are 
now entitled  to a longer guarantee by virtue of an agreement between 
the Union and a particular member, they shall continue to receive 
such longer guarantee from such member. Money due an employee for 
overtime shall be paid together with the regular pay fo r  that week. 
Nothing, contained in this agreement shall be construed to prevent 
any member of the Association who finds it  necessary so to do to 
operate a night sh ift at any time, provided, however, that any 
employee on a day sh ift at the time of the signing of this agreement 
shall not be required to work more than four (4) consecutive weeks 
of night work in any twelve (12 ) consecutive weeks. Only those 
employees working on night shfts fo r  two or more consecutive 
months shall be en titled  to seniority rights.
9. The members of the Association agree to pay their 
employees fu l l  salary fo r  the follow ing holidays as i f  they had 
worked thereon: New Year’ s Day, Washington's Birthday, Decoration 
Day, Fourth of July, Labor Day, Thanksgiving Day, Christmas Day, 
and two hours on Election Day. Two relig ious holidays shall also 
be allowed, with the understanding that a third relig ious holiday 
may be granted, but only i f  the business of the particular member 
of the Association in question is closed on that day. In establish ­
ments having five  (5 ) or more employees, not less than twenty per­
cent (20'j) of the employees shall be allowed one-half ( l / 2 ) days on 
May Day, If an employee works on any of the holidays hereinbefore 
specified with the consent of the Union, he shall be paid an addi­
tional amount as brings the tota l compensation fo r  the day to double 
time.
10. (a) A ll employees who shall have been employed
for  a period exceeding one ( l )  year but less than two (2 ) years 
shall receive a vacation of at least one ( l )  calendar week with 
fu l l  pay in advance. A ll employees who shall have been employed
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for a period of cwo (2) years or more shall receive a vacation of 
at least two (2) calendar weeks with fu l l  pay in advance. Where a 
holiday fa l ls  on a working day during any vacation period, the 
employee shall he en titled  to an additional day of vacation.
(b) Each member of the Association shall designate 
the date of vacation during the period commonly used for vacations 
and shall notify  the employee no less than two (2) weeks in advance 
of the vacation date fo r  such employee. It shall not, without the 
consent of the employee, change such date.
(c ) An employee shall be en titled  to one ( l )  week’ s 
vacation during the July and August vacation period, i f  he shall 
have been employed for  a period of one year as of September 1st in 
any year, and shall be entitled  to two week's vacation during said 
vacation period i f  he shall have been employed fo r  a period of two 
years as of September 1st in any year. Where the vacation period 
is  other than July or August, the one or two year periods shall be 
determined in the same manner by calculating such period up to the 
end of the usual vacation period. This paragraph (c) shall not be 
applicable where i t  co n flic ts  with the established practice in any 
individual shop known to the Union; in that event, the established 
practice shall prevail.
11. Wo employee shall be discharged because of absence due 
to illn ess or any other unavoidable cause, provided that such absence 
snail not continue for  more than twelve (12) weeks. Where injury is 
incurred in the course of employment, the employee shall not be d is ­
charged until the expiration of a period of six (6) months. Each 
member of the Association shall pay a minimum of one ( l )  calendar 
week, consisting of five  (5) days, in any calendar year fo r  absence 
due to illn ess upon presentation of proper evidence of illn e ss , and 
nothing contained herein shall be construed to obligate any member
of the Association to pay fo r  more than one ( l )  calendar week of 
sick leave in any one calendar year, regardless of the length of 
time of the leave, except that where an employee has received and 
been paid for  one week's sick leave and thereafter Is subject to 
confinement by reason of a continuous illn ess  lasting for  a week or 
more, he shall be en titled  to be paid one additional week of sick 
leave with pay, upon submitting evidence satisfactory to the em­
ployer, of such illn e ss . An employee who has been absent due 
to Illn ess, during the f i r s t  three (3 ) months of his employment, 
shall not be entitled  to receive payment fo r  sick leave to the ex­
tent hereinabove provided, until a fter the completion of three (3) 
months of continuous employment.
12. Where employees are now entitled  to additional vaca­
tion, holidays and longer sick leave with pay by virtue of an agree­
ment between the Union and a particular member, they shall continue 
to receive such longer vacation holidays and longer sick leave. The 
longer vacation, holidays and longer sick leave privileges shall be 
accorded only to those employees of the members of the Association 
who have In previous years been en titled  to the same, but employees 
hired subsequent to September 1, 19^5 who had not previously had. 
such additional p riv ileges, shall not be en titled  to the same but 
shall be covered by the terms of this agreement. The Association, 
in accepting the provisions of this paragraph "12" desires to ind i­
cate it  is not in sympathy with such provision since i t  is  contrary 
to the purpose of an industry-wide contract, which is to achieve 
uniformity. Therefore, the Association intends a fter September 1, 
1944 to eliminate this paragraph entirely  from any future contract.
1 3 . (a) Any dispute, grievance, complaint, e tc . during 
the l i fe  of this agreement shall be adjusted as fo llow s: The matter 
shall f i r s t  be taken up by representatives of the particular member 
of the Association and the Shop Steward; i f  it  cannot be so ad-
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justed by those persons, the matter shall be taken up by repre­
sentatives of the Association and of the Union through the machinery 
of a Grievance Board to be constituted and to have the powers here­
inafter provided fo r , and i f  no adjustment can be arrived at, then 
the matter shall be submitted within twenty-four (24) hours after 
written notice has been given by either side to the other of the 
inability  to adjust, to an arbitrator appointed by the American 
Arbitration Association. The Grievance Board shall consist of 
two (2) representatives of the Union who shall be either on the 
Union Staff or Stewards, and two (2) members of the Association.
The Board shall be convened at such times as may be mutually sa tis ­
factory . The Board shall have no power to bind the parties, but 
may make recommendations which shall not be binding and need not 
be followed, unless a unanimous decision is arrived at by the four 
(4) persons on the Board, in which event, the decision shall be 
binding upon the parties and shall have the same force and e ffe ct 
as an arbitration award under the law of the State of New York.
The decision of the Board, when unanimous, and the issues involved 
shall be reduced to writing and shall be signed by the four (4) 
persons on the Board, The evidence submitted before the Board, nor 
the recommendation made nor any of the proceedings shall be referred 
to in any arbitration or proceeding, nor shall the recommendation 
have any force or e ffe c t  in such arbitration , except that where 
the decision is unanimous i t  may be referred to and be used as the 
basis for an award, or as evidence in any proceeding.
(b) Where this agreement sp ecifica lly  provides
for  immediate arbitration , the matter shall be forthwith submitted 
to an arbitrator appointed by the American Arbitration Association.
(c ) It is agreed that time is  of the essence in any 
arbitration and that each party w ill exert its  best e ffo r ts  to 
obtain a speedy decision . Any decision of an arbitrator shall be 
fin a l and binding upon a l l  parties and shall be fu lly  enforceable.
(d) Pending the arbitration decision there shall 
be no strike ca lled  by the Union and no lockout by the particular 
member of the Association.
( e ) No member of the Association w ill c a ll  a 
lockout in the event that any dispute, grievance or complaint here­
under is  settled in favor of the Union by an arb itrator, and the 
Union w ill not c a ll  any strike or engage in any picketing, boycott, 
e tc . in the event that any dispute, grievance or complaint here­
under is settled in favor of a member of the Association by an 
arbitrator.
14. In the event that any member of the Association 
fa i l s ,  In the opinion of the arb itrator, to comply with any and 
a ll  decisions of the arb itrator, applicable to such member, the 
Union may c a ll  a strike in the establishment of such member only 
and may also take any action in law or In equity to protect and 
enforce the right of the Union and its  members against such member, 
provided, however, that the Union shall not c a ll  such a strike or 
take any action against such member until the Association and the 
member have received written n otifica tion  from the arbitrator of 
the member’ s non-compliance. Upon receipt of such written n o t i f i ­
cation, the Association agrees to expel such member and further 
agrees not to aid, cooperate with or assist such member in any 
manner, d irectly  or in d irectly . Upon compliance by such member 
with the award of the arb itrator, the Association may reinstate 
such member as a member of the Association.
15. The Association agrees not to grant membership to 
any firm where a strike by the Union is in progress without the 
prior consent of the Union.
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16. The Union agrees that i t  w ill not c a ll  a strike, 
engage in picketing, boycott, or otherwise interfere with the bus­
iness of any member of the Association during the term of this 
agreement, except as provided in paragraph " lV  hereof. The Union 
further agrees not to attempt in any way to prevent any member of 
the Association from purchasing or selling  its  merchandise from or 
to , or otherwise dealing with any m ill, fin ishing plant or other 
party because of the employment by any such m ill, fin ishing plant 
or other party of non-Union employees or because of the existence 
of a labor dispute between any such m ill, fin ishing plant or other 
party and its  employees, provided, however, that nothing contained 
herein shall be deemed to require employees of members to handle 
merchandise of a m ill, fin ishing plant, or other party where a 
strike is in progress.
17. Bulletin boards may be maintained by the Union
on the premises of any member of the Association, but such boards 
shall contain notices referring only to matters sp ec ifica lly  re ­
lating to the Union.
18. Any employee who leaves his position , other than 
a temporary position , in order to perform training and services 
in the land or naval forces of the United States, and who (a) re ­
ceives a c e r t ific a te  of satisfactory completion of such training 
and service (b) is  s t i l l  qualified  to perform the duties of such 
position , and ( c ) makes application fo r  reemployment within forty 
(40) days a fter he is relieved from such training and service, 
shall be restored to such position or to a position  of like 
seniority, status and pay with a l l  the benefits and privileges
he would have enjoyed had his employment not been interrupted.
Any employee who has been employed less than 
four (4) consecutive weeks at the date he leaves fo r  such train­
ing and service shall be deemed to have a temporary position .
19. Each member of the Association retains the fu l l  
right to designate the position and departments in which each of 
its  employees shall work and to transfer its  employees from one 
position to another and from one department to another, provided 
that such transfer shall in no way be discriminatory nor reduce 
the wages of such employee.
2 0. Each member of the Association retains the fu l l  
right to liquidate its  business at any time, and upon such liq u i­
dation, this agreement shall be automatically terminated as to 
each such member.
21. No minor under the age of eighteen ( 18) years shall 
be employed by any member of the Association.
22. No member of the Association shall show any d is ­
crimination against or favoritism  among its  employees fo r  Union 
a c t iv it ie s .
2 5 . This agreement may not be modified by any employee 
or group of employees or any member of the Association or group of 
members without the jo in t consent of the Union and the Association.
24. The Union agrees that during the term of this agree­
ment i t  w ill  not grant to any employer similarly situated to any 
member of the Association terms more 'favorable than those estab­
lished under this agreement. I f nevertheless the Union shall during 
the term of this agreement grant to any employer similarly situated 
to any member of the Association terms more favorable than those 
established under this agreement, then, in addition to a l l  other
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rights and remedies of the Association and its  members, the Associa­
tion and its  members shall be en titled  to such more favorable terms.
2 5 . This agreement shall go into e f fe c t  immediately upon 
the signing thereof and shall continue in f u l l  force and e ffe c t  
until September 1, 1944 and shall automatically be renewed from 
year to year thereafter unless n otifica tion  be given in writing
by either party to the other by registered mail at least fo rty - 
five  (45) days prior to the date of expiration that changes in the 
agreement are desired, in which event such changes shall be set 
forth , or that renewal is  not desired.
26. Each member of the Association recognizes that this 
agreement was negotiated fo r  i t  by the Association on the member's 
behalf and agrees to be bound by the terms of this agreement in the 
same manner as i f  i t  had made this agreement individually with the 
Union. It is understood and agreed, however, that no member of the 
Association is responsible fo r  the acts or omissions of any other 
member and furthermore that the Association is not responsible
for the acts or omissions of any of its  members, excepting, only 
that the Association agrees to take such action as is provided for 
in paragraph "l4" hereof.
27. The Union recognizes the Association as the repre­
sentative of the members and agrees to discuss a l l  matters relating 
to the performance and/or breach of this agreement with the Associa­
tion in the f i r s t  instance.
28. Wherever the term "Union" is used herein i t  shall be 
deemed to refer to each and a l l  members of the Union.
29. The Union has requested that the Association establish 
a socia l welfare plan providing fo r  l i f e  insurance, sickness and 
hospitalization benefits for  the workers in the industry. The 
Association agrees that i t  w ill in the future give serious thought
to such a welfare plan and give i t  further study.
50 . The Union has requested that members of the Union 
who are elected to o ff ic e  or appointed to a sta ff position in the 
Union, be en titled  to a leave of absence for the term of his o ffice  
without loss of seniority or other compensation which he might 
have been en titled  to i f  he remained in the employ of his employer. 
The Association has taken the position that such provision shall 
not be made obligatory upon any member, but agrees that i t  w ill 
use its  good o ff ic e s  in recommending the granting of a leave of 
absence in any case where i t  arises. Nothing herein contained, 
however, shall be deemed to be an obligation on the part of any 
member to grant such leave of absence.
3 1 . Each employer shall pay as a severance bonus to each 
employee who has been in his continuous employment fo r  a period of 
one ( l )  year or more, and who leaves his employment fo r  the immed­
iate purpose of entering the armed services of the United States, 
whether by induction or voluntary act, a minimum of $112. This 
provision shall be e ffe ctiv e  as of September 1, 1943, and employees 
who entered the armed services since September 1, 1943 shall be 
entitled  to the benefits provided for  herein.
32. The agreement dated January 17, 1944, when, as and i f  
approved by the War Labor Board, covering adjustment of salaries 
since January 24, 1943, increases since September 1, 1943, and 
minimum sa laries, is made a part hereof and incorporated herein and 
shall be binding upon the parties with the same force and e ffe c t  as 
i f  set forth  in fu l l  at length herein.
IN WITNESS WHEREOF, the parties to this agreement have 
hereunto set their respective hands and seals the day and year f ir s t  
above written.
ASSOCIATION OF UPTOWN CONVERTERS, INC.
By. 7 0
P 7 S ?  & WAREHOUSE EMPLOYEES
OF NEW YORK, LOCAL 65, C. I . 0 .
By
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SALARY AS OF 
PRESENT_______ •_
AS OF AS OF
NAME STATUS
1-2 -
5-
6-
7-
8-
9-
10 -
11-
12-
15-
16-
17-
18-
19-
2 0 -  
21- 22 -
25-
26-
27-
28-
29-
30-
51-
52-
5:
35-
36-
37-
38-
It
 ^1-
42-
**5-
46-
47-
48-
49-
50-
i;
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IT IS HEREBY STIPULATED AND AGREED by and between the ASSOCIATION OF 
UPTOWN CONVERTERS, INC. and the WHOLESALE & YAREHOUSE YORKERS UNION, LOCAL 65, 
C.I.O,, subject to the approval of and to be effective as, when and if approved 
by the National Yar Labor Board, as follows:
1, VJherever reference is made to "warehouse employees", "office em* 
ployees", or "employees"1, whether in the singular or plural, those terms shall 
be intended to cover all employees in the employ of members of the Association 
of Uptown Converters, Inc,, except executives and salesmen,
2, For the period commencing September 1, 1943 and ending September 
1, 1944, each warehouse employee who is presently employed by a member of the 
Association, and who shall be employed at the time of approval of the Yar Labor 
Board, shall, provided he has been in the employ or a member for three (3/ months, 
receive ai increase of (3,00 per week, retroactive to September 1, 1943 ox the 
date of has employment, whichever is later, against which shall be applied any 
increases given since September 1, 1943, except that where the increase since 
September 1, 1943 was the only increase which was given to any employee from 
January 24? 1943 such increase shall not be applied against the ?3,00 per week 
increase} and each office employee who is presently employed by a member of the 
Association, and who shall be employed at the time of approval of the War Labor 
Board, shall, provided he has been in the employ of a member for three (3) mc/rrhs, 
receive an increase of $2,00 a week, retroactive to September 1, 1943 or the date 
of his employment, whichever is later, against which shall be applied any inc.eac.es 
given since September 1, 1943, except that where the increase since September 1_- 
1943 was the only increase which was given to any employee from January 24, 1943 
such increase shall not be applied against the (2,00 per week increase, Yliere
an employee worked overtime since September 1, 1943, his overtime compensation 
shall be recomputed on the basis of the increased salary and he shall receive as 
additional overtime compensation the difference between the amount determined 
as herein provided and the amount actually paid to him,
3, Each warehouse employee presently employed by a member of the 
Association* and who shall be employed at the time of approval of the Yar Labor 
Board, shall be entitled to receive a sum equivalent to 13,00 per week for every 
week he was employed by his present employer, between the period from January 
24; 1943, or date of employment if subsequent to January 24, 1943, to September 
1, 1943, against Which shall be applied the sum of any and all increases paid to 
such employee during that period, over and above the weekly salary rate of such 
employee existing as of January 24, 1943, or date of employment if subsequent
to January 24, 1943« Each office employeepresently employed by a member of the 
Association and who shall be employed at the time of approval of the YVar Labor 
Board shall be entitled to receive a sum equivalent to £2,00 per week for every 
week he was employed by his present employer between the peiiod from January 24, 
1943, or date of employment if subsequent to January 24, 1943, to September 1,
1943, against which shall bg applied the sum of any and all increases paid to 
such employee during that period, over and above the weekly salary rate of such 
employee existing as of January 24, 1943, or date of employment if subsequent to 
January 24, 1943* Any increase from f23,00 per'week "to ;,25oOO per week shall no* 
be deductible from the retroactive payment,' there an employee worked overtime 
between January 24, 1943 and September 1, 1943, his overtime compensation during 
that period shall be recomputed on the basis of the additional (3*00 or (2,00 
per week, as the case may be, and he shall receive as additional overtime compen* 
sation the difference between the amount determined as herein provided, and the 
amount actually paid to him,
4, Each employee, or his immediate family, (who left the employ of the 
employer subsequent to January 24, 1943, for the immediate purpose of entering 
the armed services), shall be entitled to receive a lump sum payment equivalent 
to the amount which may be due to such employee under the formula set forth in 
Paragraph 3 above, from January 24, 1943, or his date of employment, if subseq­
uent to January 24, 1943, up to the time of severing his employment for the 
immediate purpose of going into the armed services.
f
» •>
V
5* The minimum salary to be paid by members of the Association shall 
be $28,00 per week for warehouse employees, and i1 27,00 per week for office employ­
ees, except as otherwise provided herein, Where, because of the particular nature 
of the business of any member of the Association, it is practical and desirable 
to have classifications with minimum salaries different from those provided for 
herein, whether higher or lower, such members of the Association shall be permitted 
to establish such classifications and different minimum salaries upon the written 
consent of the Association and the Union,
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6, All payments required to be made herein are to be subject to de­
ductions for Social Security Tax, Victory Tax, Withholding Tax, and any other 
applicable taxes,
7, This agreement and compliance therewith, shall constitute full 
satisfaction, discharge, and release of any and all claims for increases. Neither 
the Union, nor any of its members, shall claim, demand, request, or be entitled
to any other increases during the period to and including September 1, 19A4*
8, The execution of an agreement containing the provisions herein 
set forth was authorized by the members of the Association present at the annual 
meeting held on December 15. 19A3« Any member of the Association refusing or 
failing to abide by and comply with this agreement may not remain a member of the 
Association and shall not be entitled to claim any of the privileges of this 
agreement.
Dated, New York, N.Y,, January 17, 19AA«
ASSOCI/ TION OF UPTOWN CONVERTERS, INC.
BY U .
j  President
WHOLESALE & WAREHOUSE WORKERS UNION 
LOCAL 65, C, I, 0*
/)
BY
Division Director
^  ^  ^ u budget Bureau no. 4u~r213
approval expires February **—-  •
u* //? ~~Y ' y  15’ 1945,
/ U.S. DEPARTMENT OF LABOR ^
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N  2 5 ' ^  ^7 ^ /0)
March 22, 1944 -  -  p  &  ^
y  D  ~
^gs'n.of Untoan Gonverlsge, Inc.
60 East 42nd Street , , *a
New York, N. Y. . , \V .FBEM aum -
/> y.*
Gentlemen:
. V HUla*'*'*
CONFIDENTIAL
According to our records your agreement with United hetail & Wholesale 
Workers #65 was to continue in effect after August 31, 1943, unless 45 days 
notice was given by either party.
In order to keep our files of union agreements up to date, we should be 
grateful if you could conveniently send us copies of any new agreem^n^s which 
have been negotiated, together with any supplemental wage ratea 
been established. We shall be glad to make duplicates^' 
the originals if you have only single copies
any other clauses in your agreements will be and will not
be identified in our reports to persons outsid^Efctreral agencies, when you 
so specify. If your agreements and wage rates have been continued without 
change, a notation to that effect at the bottom of this page will be sufficient.
We should also appreciate current information regarding your agreements 
in the space provided below. The enclosed envelope for your reply requires 
no postage. If we can furnish you information at any time, please let us know.
Very truly yours,* /^ S /• • ^
A." F. Hinrichs l,0i "**
Acting Commissioner of Labor StatisticsEnc.
Name and location of 
establishment
Name and affiliation Number of Effective Expiration 
of union employees date date
Product or type of work:
Do you wish the agreement returned? Yes__________ No.
(Signature) (Address)
Please specify on the reverse side clauses you wish kept 
other remarks if you care to do sc.
confidential or add
(IjS 44-l’79i:)
• -
March 28, 1944
We would appreciate your keeping the entire contract and its  
contents, as well as the wage agreement, con fidential.
ASSOCIATION OF UPTOWN CONVERTERS, INC.
By
ES: BM 
Enel.
